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Abstract 

This study focused on factor analysis ofpartnershipconstraints of tertiary institutions and small 

and medium scale enterprises for Business Education training in Nigeria.The study became 

necessary because of the unsatisfactory level of poverty among the Nigerian populace and the 

increasing number of university graduates who are qualified neither for jobs in formal sectors 

nor for self-employment. The study identified partnership constraints of tertiary institutions and 

small and medium scale enterprise in Business Education training, and factors that could 

strengthen collaborations between tertiary institutions and small and medium scale enterprise 

for Business Education training, for national development. It tested the hypothesis of no 

significant difference in the ways of strengthening collaborations between tertiary institutions 

and small and medium scale enterprise. The study employed descriptive survey design. 

Convenience random sampling technique was used to select 800 respondents drawn from tertiary 

institutions and small and medium scale enterprise, from the South-South Nigeria. Data was 

collected from primary source using copies of questionnaire and analysed using descriptive 

statistics and factor analysis. The findings of the study showed that unfavourable economic 

environment, reluctance by small and medium scale enterprise and government administrative 

and policy inadequacies hindered collaboration between tertiary educational institutions and 

small and medium scale enterprise, for national development. The study recommended that 

tertiary educational institutions and small and medium scale enterprise should be convinced to 

undertake a long-term-view on investment in Business Education training and that policy makers, 

tertiary educational administrators and captains of small and medium scale business enterprises 

should carefully note the various differences in their roles and status towards Business Education 

training and make adequate provisions for enhanced involvement, for national development. 
 

Key words and phrases: Business Education training, tertiary institutions, Small and Medium 

Scale Enterprises, partnership. 

 

Introduction 

Traditionally the relationship between 

education and business occupations has been 

quite narrowly defined in Nigeria. The field of 

business occupations is often, the most 

important criterion for employers to recruit 

graduates in combination with aspects that can 

be subsumed as generic and personal skills. 

The relationship between education and 

business occupation is not always direct as in 

many cases phases of additional professional 

business occupational trainings are needed to 

prepare graduates especially in the higher 

ranks of a professional hierarchy. Thus, the 

key to enhancing the efficiency and expertise 

of any workforce is training. 

 

Training relates to doing. It is learning without 

which mastery of an area of knowledge may 

become too difficult to achieve. It involves 
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developing skills through the use of tools or 

equipment to perform tasks that are related to 

a trainee’s field of study. Such skills enable 

trainees to harness available resources to meet 

the needs of the society they live in. Business 

Education is one of such skill development 

programmes geared towards preparing 

universities undergraduate students for 

transition from school environment to work 

environment. Higher-educational institutions 

are by this, expected to be well positioned to 

deliver, apply, and create knowledge and 

training opportunities for younger generations 

to excel in workplaces, particularly in this era 

of unsatisfactory level of poverty among the 

Nigerian populace and the increasing number 

of university graduates who are qualified 

neither for jobs in formal sectors nor for self-

employment ventures. 

 

Thus, effective partnership or collaboration 

through knowledge-sharing between tertiary 

institutions offering Business Education 

programmes and business enterprises such as 

Small and Medium Scale Enterprise is very 

pertinent. Through appropriate sharing 

mechanisms as a matter of course and crucial 

strategy, the quality of education and skills 

acquisition by undergraduate students can be 

enhanced through joint undertakings of 

research and development projects. This can 

improve the productivity levels of partnering 

institutions. Furthermore, students’ and 

teachers’ experiences of life within an 

enterprise can be enhanced. Students’ and 

teachers’ participation in the renewal and 

adaptation of teaching and training 

programmes to suit productive work can also 

be promoted through this platform.  

 

In the past few years and with the recent 

establishment of private, state and federal 

owned tertiary institutions, the number of 

institutions offering vocational and technical 

courses, in the area of Business Education, in 

the country has tremendously grown. This 

development has put educational financial 

resources and quality under increased 

pressure. These glaring truths prompted the 

introduction of training programmes such as 

the Student Industrial Work Experience 

Scheme (SIWES) by the Nigerian 

government, into the tertiary education school 

curricula, as an innovative phenomenon in 

human resource development and training. 

This led tothe establishment of the Industrial 

Training Fund (ITF). 

 

The ITF, which was established in 1971, was 

charged with the responsibility of human 

resource development and training. Following 

its establishment, SIWES commenced in 1974 

with the aim of making education more 

relevant and in bridging the yawning gap 

between the theory and practice of most 

courses including Business Education, in 

tertiary institutions in Nigeria. This dynamism 

was in response to the need to help integrate 

Nigerian undergraduates into the world of 

works and for a better educational quality due 

to the rapid technological development all 

over the world. With this development, while 

very few institutions of higher education have 

put in place series of inter-instituted 

collaboration policies and projects with 

workplaces such as the Small and Medium 

Scale Enterprise, many other institutions 

particularly the government-owned tertiary 

institutions have nothing of such in place. This 

has brought about limited benefits for 

students’ learning achievements, from the 

limited resources available within these 

institutions. 

 

Small and Medium Scale Enterprise (SME) is 

an enterprise that has asset base (excluding 

land) of between N5million –N500 million 

and labour force of between 11 and 300 

(Resourcedat, 2015). Tertiary education, as 

stated in the National Policy of Education, is 

the education given in Universities, Colleges 

of Education, Polytechnics, and 

Monotechnics, after secondary education, 

including those institutions offering 

correspondence courses (Olujuwon, 2000 and 

Ibara, 2011). Therefore, tertiary institutions 
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include Universities, Colleges of Education, 

Polytechnics, and Monotechnics.  In this 

study, only universities are considered. 

Partnership represents external linkages 

between organizations. Partnership between 

educational institutions and small and medium 

scale business workplaces in Business 

Education training is basically one of 

knowledge-sharing with collaborative teams 

(Louis, 2006; Mohammadi, Yeganeh, and 

Rad, 2010). This collaboration often reflects 

the attitude, competence, and culture behind 

each participant institute and team member. 

Collaborative work-educational programmes 

often involve institutions of higher learning, 

industries, the federal government of Nigeria, 

Industrial Training Fund (ITF), National 

Universities Commission (NUC), National 

Board for Technical Education (NBTE), and 

National Commission for Colleges of 

Education (NCCE) in Nigeria. From cursory 

observations of countries where partnerships 

or collaborations between educational 

institutions and business enterprises have been 

and are still existing, governments’ action 

through her various agencies, are normally 

designed to provide an indispensable effective 

framework for such partnerships or 

collaborations. 

 

The roles of tertiary institutions through their 

various agencies and small and medium scale 

enterprises in Nigeria in partnering for 

Business Education training is highly 

dependent on the internal and external culture 

of educational and business institutions. 

According to Goh, (2002) and Gurteen (1999) 

these cultures include team members’ 

cognition and emotional intelligence, 

communication mechanisms in team work and 

knowledge application to organizational 

missions. Unfortunately, the status of tertiary 

institutions and small and medium scale 

enterprises in Nigeria appear to be one 

constrained in their roles towards the training 

of business educators, as a result of limited 

number of available training places. Where 

sufficiently available space exists, students are 

often exploited as cheap labour for work with 

no relevance to skills improvements. In most 

cases, remunerations do not even cover the 

students’ transport costs much less their 

feeding and accommodation expenses. 

 

Business Education as a practical subject in 

tertiary education curriculum plays significant 

role in preparing students for the challenges in 

their immediate environment. The Business 

Education programme in tertiary institutions 

produce business educators for future business 

labour markets and so, activity-based training 

of business educators in vocational and 

technical skills is significant in finding 

solutions to the many problems in our 

contemporary society. The importance 

attached to activity-based instructional 

methods in Business Education is underscored 

by Eison (2010), Walsh and Prendergast 

(2013) research findings, which reported that 

engagements of students in activity-based 

instructional learning produced dramatic 

student gains in conceptual and problem-

solving situations. Thus, it is universally 

acknowledged that identifying partnership 

constraints between educational institutions 

and business enterprisesis a very significant 

strategy for tackling the current pitfalls in 

Business Education training for national 

development. 

 

Statement of the Problem 

Unfortunately, the roles of tertiary institutions 

and small and medium scale enterprises in 

Nigeria in training students is being moderated 

byob servable obstacles in the Nigerian 

political arena, which have consistently shown 

weaknesses in the capacity of various 

governmental agencies in strengthening ties 

between her educational sector and the 

organized business world involved in training. 

There exist little or no co-operations in 

political decision-making and hence, the 

reluctance of organized business enterprises to 

co-operate at the training level. Discussions 

often centre on present and future blue helmet 

activities, with developmental policies of no 
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essence. On the other hand, business 

enterprises such as small and medium scale 

enterprises are profit-maximizing entities and 

as such, are often very reluctant in training 

students because of the attention it would take 

from their experienced staff, and students 

making use of costly machines as 

inexperienced personnel and thus, slowing 

down production processes. 
 

While these SMES are concerned about the 

inadequate qualification of students, the 

enterprises participation in curriculum 

development has remained very low thus, 

making the mismatch of curricula in Business 

Education with the needs of the business 

enterprises to persist. Furthermore, the 

relevance and appropriateness of the Business 

Education curricula for preparing students for 

the world of work is undermined by 

educational institutions’ reluctance to revise 

their curricula. They tend to stick to their old 

traditional teaching methods and materials.  
 

In the light of the above and against this 

background, this study examined the factors 

constraining the partnership between tertiary 

institutions and small and medium scale 

enterprises for Business Education training in 

Nigeria. 
 

Purpose of the Study 

The purpose of the study is to examine the 

factors that constrain the partnership between 

tertiary institutions and small and medium 

scale enterprises for Business Education 

training in Nigeria.  Specifically, the study 

attempts to: 

1. Identify factors constraining partnership 

between tertiary institutions and small and 

medium scale enterprises for Business 

Education training 

2. Identify ways of strengthening 

collaborations between tertiary institutions 

and small and medium scale enterprises 

for Business Education training. 

 

Research Questions 

The following research questions are 

answered based on the specific purpose of the 

study: 

1. What are the factors constraining 

partnership between tertiary institutions 

and small and medium scale enterprises 

for Business Education training? 

2. What are the ways of strengthening 

collaborations between tertiary institutions 

and small and medium scale enterprises 

for Business Education training? 

Hypothesis 

The following null hypothesis guided the 

study: 

There is no significant difference in the ways 

of strengthening collaborations between 

tertiary institutions and small and medium 

scale enterprises for Business Education 

training. 

 

Methodology 

The study was carried out in South-South 

Nigeria. Descriptive survey design was 

employed in the study.  The population was 

2285, consisting of 1428 small and medium 

scale business owners and 857 heads of 

academic departments and principal officers 

in the universities. Convenience random 

sampling technique was adopted to select a 

sample of 800 (representing 35% of the 

population), consisting of 500 small and 

medium scale business owners and 300 heads 

of academic departments and principal 

officers in the universities in the study area. 

 

Two research questions and a null hypothesis 

guided the study.  The instrument for data 

collection used was a 30-item structured 

questionnaire in two clusters; each cluster for 

each research question.  The questionnaire 

was called “Factors Constraining Partnership 

between Universities and SMES 

Questionnaire” (FCPbUSMESQ), structured 

on a 4-point rating scale of Strongly Agree 

(SA) = 4, Agree (A) = 3, Disagree (D) = 3, 

Strongly Disagree (SD) = 1.  The 

FCPbUSMESQ was face-validated by three 

experts; two from Department of Technical 
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and Business Education, and one from 

Department of Measurement and Evaluation, 

both in Delta State University, Abraka, Delta 

State.  Cronbach Alpha was used to determine 

the reliability index of 0.81 for the research 

instrument, which made the instrument highly 

reliable and acceptable for the research. 

 

With the assistance of trained research 

assistants, the 800 copies of questionnaire 

administered, were completed retrieved, 

representing 100% rate of return.  The data 

was factor analyzed using mean and standard 

deviation to answer the research questions and 

t-test for the hypothesis. These responses 

factor analyzed to ascertain the important 

factors. Variables with coefficient of 0.40 or 

more were regarded to have high loading. Also 

where the mean score is 2.50 and above the 

result was considered as significant, and on the 

other hand, where it was 2.50, the result was 

considered as insignificant.  Also for 

hypothesis testing, where the t-calculated 

value was greater than the t-critical value, the 

null hypothesis was rejected in favour of the 

alternative. 
 

Results and Discussions 

Table 1: Factor Analysis of Partnership Constraints of Tertiary Institutions and Small and 

Medium Scale Enterprises for Business Education Training 

  Factor 1 Factor 2 Factor 3 
S/N Constraints Unfavourable 

Economic 

Environment 

Reluctance by 

Small and 

Medium Scale 

Enterprises 

Government 

Administrative and 

Policy Inadequacies 

1 Fear of job insecurity 0.21 0.72 0.05 

2 Lack of students’ interest in 

Business Education training 

activities 

0.34 0.31 0.06 

3 High risk and uncertainty in 

training students 

0.23 0.22 0.04 

4 Insufficient business trained 

personnel 

0.33 0.35 0.10 

5 Reluctance on the part of 

tertiary educational institutions 

to pay for training services 

0.56 0.14 0.12 

6 Administrative and 

bureaucratic bottlenecks in 

educational and labour policy 

implementations 

0.21 0.13 0.57 

7 Trainees’ poor economic 

background 

0.51 0.13 0.11 

8 Difficulty in attaching 

monetary value to training 

services 

0.64 0.32 0.13 

9 High level of training required 0.11 0.22 0.15 

10 Political instability  0.31 0.61 

11 Unequal access to training 

facilities by educational 

institutions 

0.65 0.33 0.13 
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12 Exploitation by training service 

providers 

0.51 0.13 0.14 

13 Un-favourable government 

policies on education and 

labour 

0.12 0.32 0.43 

14 Ineffective time management 

by trainees 

0.03 0.42 0.11 

15 Poor logistic support from 

partners and advisors 

0.10 0.32 0.62 

16 Inadequate government 

legislation to backup education 

and labour matters 

0.07 0.32 0.62 

17 Inadequate government 

guarantees, regulations and 

control over  excesses and 

abuses of micro-businesses in 

the area 

0.06 0.34 0.62 

18 Tendency to focus more 

attention on trainees by 

competent hands in the 

business thereby neglecting the 

profit oriented goal of the 

organization 

 0.63 0.01 

19 Corruption and nepotism 

among training staff 

0.60 0.01 0.02 

Data in Table 1 show the factor analysis of 

partnership constraints of tertiary institutions 

and small and medium scale enterprises for 

Business Education training. Based on the 

item loadings, factor 1 was named 

“unfavourable economic environment”. 

Factor 2 was named “reluctance by small and 

medium scale enterprise”, while factor 3 was 

named “government administrative and policy 

inadequacies”. 
 

Specific constraints highlighting 

“unfavourable economic environment” as a 

factor constraining tertiary institutions and 

small and medium scale enterprises 

partnership for Business Education training 

include: reluctance on the part of tertiary 

institutions to pay for training services (0.56), 

trainees’ poor economic background (0.51), 

difficulty in attaching monetary value to 

training services (0.64), unequal access to 

training facilities by educational institutions 

(0.65), exploitation by training service 

providers (0.51), and corruption and nepotism 

among training staff (0.60). 
 

These constraints are critical to the effective 

partnership between tertiary institutions and 

small and medium scale enterprises for 

Business Education training. According to 

European Training Foundation(2013), most 

obvious shortcoming in partnership between 

tertiary institutions and business enterprises 

hinge on finance. 
 

Specific constraints, which amplify 

“reluctance by small and medium scale 

enterprises” as a factor constraining tertiary 

institutions and small and medium scale 

enterprises partnership for Business Education 

training include: fear of job insecurity (0.72), 

ineffective time management by trainees 

(0.42) and tendency to focus more attention on 

trainees by competent hands in the business 
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thereby neglecting the profit oriented goal of 

the organization (0.63). 

Restructuring in privatized and 

commercialized enterprises usually brings 

about the fear of layoffs and job losses among 

staff particularly staff members that are 

ineffective in any area. Similarly, the need to 

make profit and remain in business may force 

private business service providers to withdraw 

from undertaking training agreements with 

tertiary institutions. 
 

Specific issues highlighting “government 

administrative and policy inadequacies” as a 

factor constraining tertiary institutions and 

small and medium scale enterprises 

partnership for Business Education training 

include: administrative and bureaucratic 

bottlenecks in educational and labour policy 

implementations (0.57), political instability 

(0.61), un-favourable government policies on 

education and labour (0.43), poor logistic 

support from partners and advisors (0.62), 

inadequate government legislation to backup 

education and labour matters (0.62), 

inadequate government guarantees, 

regulations and control over  excesses and 

abuses of micro-businesses in the area (0.62). 

 

Delays in bureaucratic procedures usually 

slow progress in the implementation of 

government policies and programmes aimed 

at fostering education and labour. This is 

partly derived from the non-preparation of 

government for many of the difficulties 

encountered in programme implementation 

(Odii, 2001). 

 

Table 2: Ways of Strengthening Collaborations Between Tertiary Institutions and Small and 

Medium Scale Enterprises for Business Education Training 

Variables Observed 

Mean (x) 

    

SD t-Cal 

Partners’ understanding of respective roles 2.40 2.11 0.948 

Partners’ understanding of respective expectations 3.75 2.18 2.294* 

Partners’ understanding of respective training outcomes 4.63 3.01 5.781* 

Increased volumes of employers’ co-funding to support skills 

development 

3.98 2.76 3.478* 

Educational institutions’ engagement of workplace 

employers in governing structures 

3.87 2.53 12.885* 

Organizing meetings between staff of universities and 

employers to discuss programme developments 

3.79 2.90 4.897* 

Engaging in national and international networks 3.12 3.14 3.949* 

Engaging in industry liaison 3.06 2.70 4.148* 

Engaging in interaction with alumni 3.71 2.15 7.349* 

Staff development and training 3.13 2.81 2.633* 

Industrialists direct involvement in curriculum development 

and execution  

3.04 2.72 3.971* 

* p <.05; critical t-value = 1.966 
 

Results in Table 2 above showed that the 

calculated t- calculated values are higher than 

the t-critical value of 1.966 at 0.05 alpha level 

of significance in respect of partners’ 

understanding of respective expectations (t = 

2.294); partners’ understanding of respective 

training outcomes (t = 5.781); increased 

volumes of employers’ co-funding to support 

skills development (t = 3.478); educational 

institutions’ engagement of workplace 
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employers in governing structures (t = 

12.885); organizing meetings between staff of 

universities and employers to discuss 

programme developments (t = 4.897); 

engaging in national and international 

networks (t =3.949); engaging in industry 

liaison (t 4.148); engaging in interaction with 

alumni (t = 7.349); staff development and 

training (t = 2.633); industrialists’ direct 

involvement in curriculum development and 

execution(t = 3.971). The null hypothesis was 

therefore rejected. This implies that there is 

significant difference in the ways of 

strengthening collaborations between tertiary 

institutions and small and medium scale 

enterprises for Business Education training. 
 

Further observations of the results in Table 2 

indicated that the observed mean ways of 

strengthening collaborations between tertiary 

institutions and small and medium scale 

enterprises for Business Education training, 

was higher for all the variables than the 

expected mean of 2.50, whereas in the variable 

on partners’ understanding of respective roles, 

it was lower. Statistical comparison of these 

observed mean values and the expected mean 

value of 2.50 using population t-test analysis 

for single mean, positive and negativet-values 

were obtained. By implication, this finding 

revealed that ways of strengthening 

collaborations between tertiary institutions 

and small and medium scale enterprises for 

Business Education training were significant. 
 

Conclusion 

The need for training skilled business 

educators for the 21st Century has led to the 

recent emphasis on partnership between 

tertiary institutions and small and medium 

scale enterprises for Business Education 

training. Partnership does not aim at 

substituting private sector for public 

educational needs. It essentially aims at a 

reduction in the level of unemployment in the 

country and an increased role of private 

initiatives in educational development. 
 

Many factors are known to pose as challenge 

to effective partnership between tertiary 

institutions and small and medium scale 

enterprises for Business Education training. 

This study identified three main factors that 

are associated with this to include: 

unfavourable economic environment, 

reluctance by small and medium scale 

enterprises and government administrative 

and policy inadequacies. Specific issues 

highlighting each of these factors were also 

identified.  
 

These factors are critical to the success of 

partnership between tertiary institutions and 

small and medium scale enterprises for 

Business Education training for national 

development. 
 

Recommendations 

The study therefore recommends that: 

1. Adequate attention should be given to the 

identified three factors before embarking 

on any  partnership arrangement. 

2. Tertiary institutions and small and 

medium scale enterprises should be 

convinced to undertake a long-term-view 

on investment in Business Education 

training. 

3. Policy makers, tertiary institutions 

administrators and captains of small scale 

business enterprises should carefully note 

the various constraints towards Business 

Education training and make adequate 

provisions for enhanced involvement, for 

national development 
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